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p1an, all but- ? coorr.!"j"-
an4 ? receitre nore.

pl a.n 2 : Sinr:l v rl1ivir1e the $176 ne::
r"eek lfIib.--ted for coordinators rvith r'lrl-ner'""-

rlentp ($25 r 7). As the::r: are a total c"
1l- denenrlents, each l.,oulC rece j.rre $l-5 . qt

($l-?5 .livided 1r.r -l-1). Tbe saJ-a::1r sca-'l.e
r.rrOUlrl l:e:

Coo::1Lti T.]eelr.lV ,lalary l! Dep1'E

r4pA receives ?3 salaries (2O fron LEAP,

I :f::oni CYC and I fron BC Gov't). Sala::y
.'i-ncr:rne is for l-6 nositions for coordina-
tors ',ritb zero cl.ependents at $1o0 lrer vree]:

a.n|l 7 for coorciinators t"Jith sotne rlenendents
at $125 pcr t!"eel<. Concern has heen ex-
p::esser.! that it is unfair to ha-ve onl1r one
incone level for coOrdinators r:rith d.epen-
,':nts, no natter hoq nany deDendents they
i':.ave. Tt is felt that t?:e salary 'l eve-l-

slrcrrlrl telie into account the mrnller of c1e-

pe:rCents an,3 personal- c j-rcumstances.

Herc ,r-re sone possihle olans to rra]<e the
salar."' scalc fairer. (al-l nlans involve
:rct- exceeciing the present j-rrcone for sal-
aries. )

plan 1: Each coordinator trithout c'lepen-
r.,trTE-iE[td ta]-.e a cut of $2.50 rrer r'reel< in
{rross salar-'.2 ancl thi-s annount of $lC ($2.50
:-t 15) 'nciuli:l tre arlder-{, to the $-'l-75 of extra
.1,e61:;l-rr sa-larv for coortl.inators r,rith clepen-
rlents (t?5 x 7). This total anount r.voulcl

le Cirriieri proportionately accordino to tlre
irr,rmber cf dependents. Ilach ilerrenclent r:roulcl

be allot"erl $l?.5a (.51.75 plus $40 rlivideC.
1.rr 11*--t-he nunj:er of depen4en"ts).

The salarv scale r,,roulc1 be:

t:tr:te that is th.is olan 5 coctrninal-.rr5i '{:-a' :)

a cut and. 2 receive nore-

trlan 3: Sanne as Plan 2, but nersona'l
circunstances are t-aken into account.
l,lanelv, Linklater anrl nrul-lens sta:/ a-t l.'l-:'i:r;

lref r{eek since each is suprrortinq a deneii'
<i-ent chilcl living with thep. Dirrid'c t-li.i:
rem.a,ininq $125 hv i denen'"ents = $l-3'qe'
This salary scale v:6rqlA 5s,
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